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1. INLEDNING

Foljande bestimmelser beskriver kriterierna for
meritering till docent vid Jonképing University.
Dokumentet beskriver processen for ansokan,
nddvéndig dokumentation, behdrighetskrav,
ansokningsprocess, samt granskningsprocess oavsett
fackhogskoletillhorighet. Dessa bestimmelser
forutsitter att varje fackhogskola har en
handlaggningsordning dér den interna processen
faststélls och eventuellt ytterligare krav for
meritering preciseras. Fackhdgskolorna far dock inte
sdnka behorighetskraven faststéllda i de hér
bestdmmelserna.

2. DEFINITION AV DOCENT

Docent ér en akademisk titel for en lektor som har
uppvisat betydande akademiska meriter inom
forskning och utbildning utéver
doktorsavhandlingen. En docentur r ett viktigt steg
i en akademisk karridr och ett krav for att kunna bli
huvudhandledare pa doktorandniva. Titeln bekriftar
bade sokandens tidigare resultat och uttrycker
forvantningar om att den sdkande ska fortsétta bidra
till Jonkdping Universitys starka stéllning, inte bara
i vetenskapssamhaéllet och som foreldsare, utan
ocksé i det omgivande samhéllet.

Sokande ska visa en hdg niva av teoretisk och
metodologisk kompetens och expertis inom sitt
amnesomrade, vilket aterspeglas i deras forskning,
undervisning och samhalleliga interaktioner. De bor
ocksa visa forméga till akademiskt ledarskap och
potentialen till en stark nationell och internationell
vetenskaplig karriér.

3. FORVANTNINGAR OCH
UPPGIFTER

En docent forvintas fortsitta att bidra till
utvecklingen av forskning, utbildning och
samverkan samt till Jonkoping Universitys hoga
anseende.

En docent vid Jonkoping University forvéntas bygga
och bidra till en komplett akademisk miljo.

En docent forvéntas ansvara for och genomfora
uppdrag som: undervisning och examination pé alla

1. INTRODUCTION

These regulations detail the criteria required to be met in
order to be eligible for the title of Associate Professor at
Jonkoping University. This document describes the
necessary documentation, eligibility requirements,
application process and evaluation process irrespective
of school. These regulations require that each school has
an administrative procedure detailing the internal
process as well as any additional requirements for
eligibility. Schools may not lower the eligibility
requirements stated in these regulations.

2. DEFINITION OF ASSOCIATE
PROFESSOR (DOCENT)

An Associate Professor, termed docent in Swedish, is an
academic title for an assistant professor who has
demonstrated significant contributions within research
and education. An associate professorship is a
significant step in one’s academic career, and a
requirement to become a main supervisor at the doctoral
level. The title honors both the applicant's past
achievements and manifests the expectations that the
applicant shall continue to contribute to the strong
standing of Jonkdping University, not only in the
scientific community and as a lecturer, but also in
society at large.

Applicants shall demonstrate a high level of theoretical
and methodological competence and expertise in their
subject area, which is reflected in their research,
teaching and societal interactions. They should also
demonstrate academic leadership skills and the potential
of a strong national and international scientific career.

3. EXPECTATIONS AND TASKS

An Associate Professor is expected to continue to
contribute to the development of research, education and
collaboration as well as to the strong standing of
Jonkoping University.

An Associate Professor at Jonkdping University is
expected to build and contribute to a complete academic
environment.
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nivaer samt handledning pa grund-, avancerad niva
och forskarutbildningsniva.

En docent forvéntas ocksa ata sig och genomfora
andra akademiska uppdrag som opponent,
expertutvarderare, granskare eller medverka i
betygskommittéer. De bor ocksa vara beredda att &ta
sig andra uppdrag inom Jonkoping University eller
omgivande samhaéllet dir docentens
amneskompetens behdvs.

4. KRITERIER FOR ANTAGNING

Den sokande ska ha en doktorsexamen.
Vetenskaplig och pedagogisk skicklighet, samt
aktivt bidrag till det omgivande samhdllet ar
grundldggande krav for antagning som docent.
Erfarenhet av ledarskap ar meriterande. Det ar
viktigt att samtliga dessa erfarenheter dr vil
dokumenterade i ansokan.

4.1 VETENSKAPLIG SKICKLIGHET

For att bli antagen som docent ska den sokande ha
visat formaga till sjalvstandiga forskningsinsatser
efter sina doktorstudier. Detta kan uppvisas genom
att till exempel:
e dokumentera sina bidrag i varje publikation
e ha publicerat forskningsresultat
sjdlvstandigt
e kunna identifiera och formulera utmaningar
i forskningen
e haerfarenhet av att erhalla externa medel
e vara internationellt aktiv och erkdnd inom
sitt &mnesomrade
e hauppdrag inom vetenskapssamhéllet som
granskare for olika akademiska uppdrag,
till exempel peer-review for akademiska
tidskrifter eller akademiska konferenser
e ha publicerat motsvarande minst tva
doktorsavhandlingar inklusive sokandens
egen doktorsavhandling
e ha publicerat i vil ansedda vetenskapliga
tidskrifter eller publiceringskanaler som &r
relevanta for dmnesomréadet

En person som antas som docent ska uppvisa
betydligt hogre skicklighet, vad géller djup och
bredd inom dmnesomradet, dn det som krivs for en

An Associate Professor is expected to fulfill
responsibilities and duties such as: teaching and
examination at all levels as well as supervision of
undergraduate, advanced and PhD. students.

An Associate Professor is also expected to be available
for other academic assignments, such as; serving as an
opponent, expert evaluator, reviewer or being a member
on grading committees. They should also be prepared to
accept other assignments within Jonkoping University
or society at large, where the associate professor’s
expertise is needed.

4. CRITERIA FOR ADMISSION

The applicant shall hold a doctoral degree.

The requirements for scientific and pedagogical skills,
as well as for active contribution to society are
fundamental for admission as an Associate Professor.
Leadership experience is considered as a merit. It is
important that all these experiences are well
documented in the application.

4.1 SCIENTIFIC SKILLS

To be admitted as associate professor, the applicant
shall have demonstrated ability for independent research
after their doctoral studies. This can be demonstrated by
for example:
e  defining their contributions in each publication
e having published independently
e Dbeing able to identify and formulate research
challenges
e experience of acquired external funding
e being internationally active and recognized
within their specific research field
e acting as a reviewer for different academic
missions, such as peer-reviewed academic
journals or academic conferences
e publications corresponding to at least two
doctoral theses including the applicant’s own
doctoral thesis
e publications in highly recognized scientific
journals or according to relevant publication
strategies common to the subject area

A person who is admitted as an Associate Professor
shall have acquired significantly higher competence, i.e.
significantly deeper and broader knowledge of the
subject, beyond that required for a PhD. It should be
clear how the deepening and broadening was achieved,
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doktorsexamen. Det bor vara tydligt hur bred och
djup uppnaddes, och det bor ocksa tydligt framgé att
forskningen har bedrivits efter disputation. Detta kan
inkludera, men &r inte begrénsat till:
e erfarenheter av att leda eller koordinera
forskningsprojekt och program
e uppvisa god forméga att samverka med
omvérlden — nationellt och internationellt
e  att tjana det akademiska sambhéllet genom
att ha agerat som granskare, inbjuden
talare, kommittémedlem, redaktor eller
medlem av redaktionella granskningsrad
for vetenskapliga tidskrifter etc.

4.2 PEDAGOGISK SKICKLIGHET

En docents pedagogiska skicklighet &r lika viktiga
som deras vetenskapliga skicklighet och JU har
foljande krav:
e motsvarande 2 ars heltidsundervisning pa
olika nivaer inom hogre utbildning
e handledning p& grundniva och avancerad
niva
e Dbitrddande handledare, eller motsvarande,
for en doktorand i minst 1 &r
e uppgifter som kursansvarig eller
kurskoordinator
e genomgétt utbildning i hdgskolepedagogik
motsvarande 7,5 hogskolepoédng
e genomgatt hdgskolepedagogisk utbildning i
forskarhandledning motsvarande 7,5
hogskolepoidng

4.3 BIDRAG TILL OMGIVANDE
SAMHALLET
Formagan att konstruktivt interagera med och bidra
till det omgivande samhallet &r viktig for JU. Den
sOkande bor uppvisa dokumenterade bidrag till det
omgivande samhaéllet pa olika satt, vilket kan
inkludera, men &r inte begrénsat till:
e  att vara talare vid andra akademiska
institutioner
e  att vara talare vid olika evenemang och
inom olika sektorer i samhéllet
e  ha skrivit ett kapitel, en bok eller artikel
som riktar sig till yrkesutdvare
e initierat eller realiserat samarbete med en
intressent utanfor akademin

and it should also be clearly indicated that the research
has been carried out at the post-doctoral level. This
includes, but is not limited to:
e experiences in leading or coordinating research
projects and programs
e adocumented ability to collaborate at both
national and international levels
e serving the academic community by having
acted as a reviewer, invited speaker, committee
member, editor or member of editorial review
board of scientific journals, etc.

4.2 PEDAGOGICAL SKILLS

An Associate Professor’s pedagogical skills and abilities
are as important as their scientific skills and JU has the
following requirements:
e cquivalent of 2 years full-time lecturing at
different levels within higher education
e supervision at first and second cycle levels
e  co-supervisor, or equivalent, of a doctoral
student for a minimum of one year
e duties as course responsible or course
coordinator
e  Successful completion of a course in teaching
and learning in higher education equivalent to
7.5 ECTS
e successful completion of a third-cycle
supervision course equivalent to 7.5 ECTS

4.3 INTERACTIONS WITH SOCIETY

The capacity to constructively interact and contribute to
society in general is important for JU. The applicant
should demonstrate that they have contributed to society
in a variety of ways, which can include, but is not limit
to:
e being a speaker at other academic institutions
e being a speaker at different events and within
different sectors of society
e having written a practitioner-oriented chapter,
book or article
e initiated or realized co-operation with a
stakeholder outside academia
e serving on society related boards and/or
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e tjinstgjort i samhillsrelaterade styrelser
och/eller kommittéer

e organiserat samhéllsrelaterade workshops
och konferenser

e  bidragit till innovativa l6sningar

4.4. AKADEMISKT LEDARSKAP

Dokumenterat akademiskt ledarskap &r meriterande
for antagning som docent.
Akademiskt ledarskap inkluderar:
e fOrmaga att erhalla extern finansiering som
projektledare
e innovativ pedagogisk utveckling
e administrativa eller ledande befattningar
e deltagande i akademiska styrelser och/eller
kommittéer
e fridmjande av konstruktiv samverkan med
kollegor och studenter

5. EXTERN ANSOKNING

Sokande som é&r anstillda utanfor akademin, men
anslutna till JU, omfattas av samma krav nar det
giller vetenskapliga fardigheter, men pedagogiska
fardigheter kan demonstreras via undervisning som
sker utanfor den traditionella akademiska miljon.
Detta kan inkludera utbildningsverksamhet inom
industri och samhélle och maste vara vél
dokumenterad. Avklarad kurs i handledning av
doktorander, 7,5 hogskolepoéng eller motsvarande
krévs.

6. ANSOKNINGSPROCEDUR

Innan forskaren borjar skriva ansdkan méaste han
eller hon forsdkra sig om att en professor inom ett
relevant forskningsomréade eller en ansvarig for
amnet, atminstone docent, har bedomt dennes
behorighet och ar villig att godkénna forskarens
ansokan.

6.1 INTRESSEKONFLIKT

Intressekonflikter maste undvikas. Las
“Intressekonflikter vid Jonkoping University”

6.2 DOKUMENTATION

committees

e organization of society related workshops and
conferences

e  contribution to innovative solutions

4.4 ACADEMIC LEADERSHIP SKILLS

Documented academic leadership is a merit for
admission as an Associate Professor.
Academic leadership includes:

ability to attract funding as a project manager

e innovative pedagogical development

e administrative or management positions

e participation on academic boards and/or
committees

e promotion of constructive collaboration with

colleagues and students

5. APPLICANTS OUTSIDE ACADEMIA

Applicants who are employed outside of academia, but
affiliated to JU, are subject to the same requirements
regarding scientific skills, however, pedagogic skills
may be demonstrated via teaching activities that occur
outside of the traditional academic setting. This may
include educational activities within industry and
society and must be well documented. Successful
completion of a third-cycle supervision course of at least
7.5 ECTS or equivalent is required.

6. APPLICATION PROCEDURE

Before the researcher starts writing the application, he
or she needs to make sure that a professor within a
relevant area of research or a responsible of the subject,
at least a docent has assessed their eligibility and is
willing to endorse the researcher’s application.

6.1 CONFLICT OF INTEREST

Conflicts of interest must be avoided. Read “Conflicts of
interest policy at Jonkoping University”

6.2 DOCUMENTATION
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Den sokande ska ldmna in ett personligt brev med
information om hur denne uppfyller kraven for en
docentur. Den s6kande bor ocksa tillhandahalla ett
omfattande CV inklusive vetenskapliga och
pedagogiska meriter samt bevis pa bidrag till
sambhéllet och formaga till akademiskt ledarskap. En
publikationslista ska inkluderas. Det ar viktigt att
alla dessa erfarenheter r vil dokumenterade.

6.3 REKOMMENDATION

Den sokandes niarmsta chef och, om mojligt,
ansvarig for amnesomradet, ska skriva ett brev till
forskningschefen for att stodja ansdkan, med
uppgifter om dmnesomrédet (ett nytt amnesomrade
kraver en ny amnesbeskrivning) och forslag pa tva
externa sakkunniga for att granska ansdkan. De
externa sakkunniga maste vara professorer och bor
vara internationellt etablerade.
Granskningsprocessen bor striava efter jamstéilldhet
och mangfald.

6.4 ANSOKAN

Brev fran den ndrmaste chefen och ansvarig for
amnesomradet bor inkluderas i ansdkan tillsammans
med dokumentation som beskrivs i avsnitt 6.2. Den
fullstdndiga ansdkan ska skickas till
forskningschefen och dérefter till representanter for
forskningsrad eller motsvarande for respektive
fackhogskola.

7. UTVARDERING OCH BEDOMNING
7.1 BEDOMNING

Representanter for forskningsrad eller motsvarande
for respektive fackhogskola gor en dvergripande
prelimindr beddmning av den sdkandes
kvalifikationer samt de foreslagna externa
sakkunniga och beslutar om ansdkningsforfarandet
kan fortsitta. Om det faststills att ansdkan inte
uppfyller de kriterier som krévs for att antas som
docent ska sokanden meddelas skriftligen. I det
skriftliga meddelandet ska information om det som
behdver kompletteras i framtida ansokningar ingé.
Efter att ha kompletterat det som saknas kan den
sOkande ater 1amna in sin dokumentation enligt
procedurerna ovan.

The applicant is required to submit a personal letter
detailing how they meet the requirements for an
associate professorship. Applicants should also provide
an extensive CV including scientific and pedagogical
merits as well as proof of contributions to society and
academic leadership skills. A publication list must be
included. It is important that all these experiences are
well documented.

6.3 RECOMMENDATION

The applicants immediate manager and, where possible,
the head of the relevant discipline should write a letter
to the Associate Dean of Research in support of the
application, stating the subject area (a new subject area
requires a new subject area description) and suggesting
two external experts to review the application. The
external experts must be full professors.

The review process should strive for gender equality and
diversity as well as for internationally established
professors as external experts.

6.4 APPLICATION

Letters from the immediate manager and the head of
discipline should be included in the application along
with documentation detailed in section 6.2. The
complete application should be sent to the Associate
Dean of Research and thereafter to representatives of the
Research Faculty Board.

7. EVALUATION AND ASSESSMENT
7.1 ASSESSMENT

Representatives of the Research Faculty Board will
make an overall preliminary assessment of the
applicant's qualifications as well as the suggested
external evaluators and decide whether the application
procedure may continue If it is determined that the
application does not fulfil the criteria required for an
associate professorship they will be notified in writing.
Details of issues that must be addressed in future
applications will be documented in this communication.
After addressing these issues, the applicant may re-
submit their documentation according to the procedures
outlined above.
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7.2 EXTERNA BEDOMARE

Beslutet fran forskningsrad eller motsvarande for
respektive fackhogskola dokumenteras i protokollet
frdn motet. Om beslutet dr positivt lamnas ansékan
in via Jonkoping Universitys rekryteringssystem och
skickas ut for granskning av bade vetenskapliga och
pedagogiska fardigheter till de externa sakkunniga.
Instruktioner for granskning bifogas till de externa
sakkunniga.

7.3 UTVARDERING

De externa sakkunniga bor ldmna in sina utlatanden
genom universitetets rekryteringssystem. Utlatanden
frén utsedda externa sakkunniga diskuteras av
representanter for forskningsrad eller motsvarande
for respektive fackhogskola. Om beslutet dr positivt,
bjuder ordféranden for forskningsrad eller
motsvarande for respektive fackhogskola in den
sokande att hélla en provforeldsning for antagning
som docent.

Om en av de tva externa sakkunnigutldtandena ar
negativ, forvintas den sdkande dverviga
rekommendationerna fran den sakkunnige och
lamna in sin ansokan igen s snart de har uppfyllts.

8. FORELASNING FOR ANTAGNING
SOM DOCENT

For att bli antagen som docent ska den sdkande halla
en foreldsning for att demonstrera sin
populdrvetenskapliga pedagogiska formaga. Minst
en professor, en representant for &mnesomradet och
en representant fran forskningsrad eller motsvarande
for respektive fackhogskola ska vara nirvarande for
att bedoma forelédsningen som godkénd eller
underkénd enligt kriterier som fackhogskolan
beslutar om. Representanten fran forskningsrad eller
motsvarande for respektive fackhogskola utses av
forskningsrad eller motsvarande for respektive
fackhogskola.

9. ANTAGNING

Om de externa sakkunniga &r positiva till
antagningen och om proévningsforeldsningen
forklaras som godkand antar VD sokanden till
docent.

7.2 EXTERNAL EXPERTS

The decision from the representatives of the Research
Faculty Board is conveyed in the Minutes of the
meeting. If the decision is positive, the application is
submitted through Varbi and sent out for evaluation of
both scientific and pedagogical skills to the external
experts. Reviewing instructions are also sent to the
external experts.

7.3 EVALUATION

External experts should submit their evaluations through
the universities administrative system. Evaluations from
the appointed external experts are discussed by
representative of the Research Faculty Board. If the
decision is positive, the chair of the Research Faculty
Board invites the applicant to hold a trial lecture for
appointment as associate professor (docent).

If one of the two external expert evaluations is negative,
the applicant is expected to consider the
recommendations presented by the evaluator and re-
submit their application as soon as they have been
fulfilled.

8. DISSEMINATION LECTURE FOR
APPOINTMENT AS ASSOCIATE
PROFESSOR (DOCENT)

In order to be admitted as an Associate Professor, the
applicant shall hold a dissemination lecture to prove
their popular communication skills. At least one
professor, one representative from the subject area and a
representative from the Research Faculty Board shall be
present to judge the lecture with a pass or fail according
to criteria decided upon by the school. The
representative from the Research Faculty Board is
appointed by the Research Faculty Board.

9. ADMISSION

If the external experts are positive to the admission, and
if the trial lecture is declared as passed

— the CEO admits the applicant to Associate Professor
(docent).
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